
P rotégéA pplicationP acket

A pplicationCheckL ist:

 P rotégéApplication

 S upplem enttoApplication

 R esum e

 L ettersofR ecom m endation

Allapplicantsare required to subm it tw o lettersofrecom m endation w ith their

application. L ettersof recom m endation m ay com e from som eone w ho has

w orked w ith you in aprofessionalsetting,com m unity orvolunteercolleagues,

college faculty and/orotherpersonalreferences(notincluding relatives).P lease

requestthatallrecom m endationlettersbeonletterhead.

P leasee-m ailalloftheabovem entionedtokm agdaleno@ clearvoz.com

A pplicationsaredueby July 9,2018.

CLEAR Leadership
Mentoring Program

CL EA R
E-m ail:km agdaleno@ clearvoz.com
w w w .clearvoz.com
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Hello,

You arereceivingthisbecauseyou haveexpressed aninterestinbecom ingaprotégéinthe
CL EAR L eadershipM entoringP rogram .T hegoalsofthisprogram arefourfold:

1. T oprovidem entoringopportunitiesw hereby leadersunderstandthatthey arenot
aloneintheircom m itm enttoEducationalL eadershipandw illbesupported by the
program ,theirm entorandtherem ainderofthecohort

2. T odeveloppositiverolem odelsforstudentsfrom underserved com m unitiesandfor
otherat-riskpopulations

3. T odevelopleadersw hoarecom m ittedtoeducationalequity practicesand praxis

4. T oprovideleadershiplearningopportunitiesintheareasof:

a. M entoring
b. S ystem icChange
c. N etw orking
d. Advocacy
e. Culturaland InterculturalCom m unication
f. IntentionalActivism – P raxis

W hatareeducationalequity practices? O verthelastfew yearsIhavem adesurethatleaders
involvedw ithCL EAR understandthedifferencebetw eendiversity and equity.Althoughboth
arevery im portantareas,them aindifferencebetw eenthetw oisthat“ diversity givesusa
placeatthetablew hileequity givesusavoiceatthetable.”

Having“ voice” iscritically im portanttothoseofusengaged inthew ork… and itw illcontinueto
bevery im portanttothoseinvolved intheCL EAR L eadershipM entoringP rogram .

Ilookforw ardtoreceivingyourapplicationand additionalm aterials.

Best,

KennethM agdaleno,Ed.D.
ExecutiveDirector
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M ission

T heCenterforL eadership,Equity,andR esearch
(CL EAR )isdedicated toelim inatingeducational
and socialdisparitiesw hich im pede equitable
opportunitiesand outcom esfor allstudents
and the com m unitiesfrom w hich they arrive.
T hisincludesadvocacy by itsleadership w hich
is called upon to intentionally am plify a
collectivevoiceofeducationalleadersandallies
through a forum of professional learning,
politicalaction,andcom m unityem pow erm ent.

Founder/P residentandCEO
KennethM agdaleno,Ed.D.

P rogram M anager
L izM olina

P rogram Coordinator
Jenny Baquera

ExecutiveA ssistant
T iffany Jennings

W hatW eDo

Equity
CL EAR intendstoserveasacatalystforsocial
transform ation.O ureffortsintheareaof
equity includetrainingeducationaland
com m unity leadersinordertoensurethat
underrepresented groupshave“ voice” w hen
addressingissuesofsocialchange.W e
accom plishthisthrough:

 Advocacy intheareaofsocial-
em otionallearning

 Com m unity Em pow erm ent

 P rofessionalDevelopm entinthearea
ofActionO rientedL eadership

 Equity inAction

L eadership
W eprovideleadershipinthefollow ingareas.

 M entoringeducationaland com m unity
leadersthroughtheCL EAR L eadership
M entoringP rogram

 S upportingYouthM entoringP rogram s

R esearch
W eendorse,prom ote,andpublish(CL EAR Voz
Journal)prom isingresearchinthefollow ing
areas.

 Educationalreform inP reK-12 and
highereducation

 L eadershipandleadershipm entoring

 Intersectionsofdiversity andaccessto
educationalresources

 S ocialjusticearound im portantand
tim ely issuesofaccesstoresources

 T echnology ineducation

Copyright© 2012 CL EAR

Allrightsreserved. N oportionofthisw orkm ay becopied,orsoldorusedforany com m ercialadvantageorprivategain,

norany derivativew orkpreparedtherefrom ,w ithouttheexpresspriorw rittenperm issionofCL EAR throughitsBoardof

Directors.
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Expectationsarethattheapplicantw ill:

 Beopentolearnand apply thetraitsidentified asthoseofasuccessfulleaderby the
CenterofL eadership,Equity andR esearch(CL EAR )

 P ay $125 yearly m em bershipcontributiontotheCL EAR L eadershipM entoringP rogram

 AttendtheAugust2018interview inFresnobeforeCL EAR boardm em bersandpartners

 Attendquarterly m eetingsatscheduledtim esand placesdesignatedby CL EAR
leadership

 Attendtw om andatory CL EAR conferencestobedeterm ined

 Contributetoleadershipdevelopm entandnetw orkingofthecohort

 S upporteachotherasisexpected from acohortm odel
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L ocation:
Fresno,Calif. Continental Breakfast and Lunch

provided for each meeting.

M entorandP rotégéO rientation
S aturday,S eptem ber8,2018
10:00 a.m .– 1:00 p.m .

M eeting1
S aturday,O ctober20,2018
9:00 a.m .– 1:00 p.m .

M eeting2
S aturday,Decem ber1,2018
9:00 a.m .– 1:00 p.m .

M eeting3
S aturday,February 23,2019
9:00 a.m .– 1:00 p.m .

M eeting4
S aturday,M ay 4,2019
9:00 a.m .– 1:00 p.m .

EndofYearCelebration
S aturday,June22,2019
3:00 p.m .
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T heCenterforL eadership,Equity,and R esearch(CL EAR )L eadershipM entoringP rogram
providesparticipantsw ithanopportunity toparticipateinaform alandstructured m entoring
program .M entorsand protégésw orktogethertodevelopgoalsandobjectivesthatguideeach
tow ardsam orem eaningfulleadershipexperiencew hereby participantscom bineprofessional
learningand m entoringtosucceedasaleader.T heCL EAR L eadershipM entoringP rogram
developsa“ m entoringculture” w hereby m entorsandprotégés,togetherw ithotherlike-
m inded leaders,seizeupontheopportunity toim plem entandparticipatein"P raxis"or
"IntentionalActivism ,"m eanttochangethem annerinw hich"thingshavealw aysbeendone."

T heprogram includes:

 M entorshipT raining

 L eadershipT rainingandS em inars

 GuestS peakersfrom theEducation,L egal,and P oliticalR ealm s

CL EA R L eadershipM entoringP rogram P hase1 -4:
L eadershipS em inars

P HAS EI
S eptem ber-N ovem ber
W hatisaForm alM entoringP rogram ? DevelopingaM entoringfram ew ork/Clarifyingcom m on
interests/S ettinggoalsandobjectives.Attend CL EAR L eadershipM entoringS um m it.

P HAS EII
Decem ber-February
Com m unication:L earningtolisten,share,andconfideinoneanother.Com paringvaluesand
expressingpersonalconcerns.N etw orking

P HAS EIII
M arch-April
M entoringinO rganizations:S olvingcom plexprofessionaland socialproblem sintheprotégés
career

P HAS EIV
M ay -June
YearO neFinalS tage:Com pletion,evaluation,and celebrationinrecognitionofyearone
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CLEAR Leadership Mentoring Program

P rotégéA pplication

W elcom etotheCL EAR L eadershipM entoringP rogram .Inadditiontocom pletingthis

application,pleasesubm itacurrentresum eorcurriculum vitae.L im itthedocum enttotw o

pages.

N am e:

Address:

CurrentP osition

CurrentDistrict

P hone:

Fax:

M obile:

E-m ailAddress:

P rogram Conditions

1. CL EAR m em bershipisrequired ofparticipants.

2. M entorandprotégépairsshouldm eetm onthly atasitetobedeterm inedby the
tw oofthem .

3. M entors and protégés are expected to m ake bi‐w eekly contacts at a m inim um ; 
Face-to-facem eetingsarepreferred.How ever,e-m ails,phonem eetings,and
theuseofsocialm ediam ay alsobeused.

4. Atsom estageintherelationshipthem entorshouldoffertodothefollow ing:
instruct,guide,counsel,support,rolem odel,validate,m otivate,com m unicate,
tutorandm entortheprotégé.T hem entorshouldhavetheability and
know ledgetochoosethem ostappropriaterolenecessary atthetim e.

AsaProtégé participant in the CLEAR Leadership Mentoring Program, I agree to
all the conditions listed above.

S ignature Date
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CLEAR Leadership Mentoring Program

S upplem enttoA pplication

W henselectedfortheCL EAR L eadershipM entoringP rogram ,protégésgainaccessto
professionalm entoring,developm entoftheircurrentleadershipskills,and theopportunity to
netw orkintheirchosenareaofinterest.

N am e: Date:

P rofessionandT itle:

W hatsignificantpersonal/andorprofessionalfactorshavem ostinform edyourpresent
leadershipoutlook? How doesthisim pactyourrelationshiptoyourcom m unity and your
approachtoEducationalEquity and S ocialJusticeleadership?

W hatleadershipskillsand experiencesdoyou desiretogain? How m ightam entorbem ost
helpfultoyou?
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